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Most academic research in corporate governance focuses on the framework of 
principal-agent problem. But in recent years, researching beyond the legal system has 
gradually stepped into the category of the scholars’ research. Researches from the 
media, social norms, cultures and taxes have greatly broadened the existing field of 
corporate governance research, which is a useful complement to the existing research. 
But there are few in the perspective of geography to explore research on corporate 
governance and economic geography. As a long-standing subject, economic 
geography has not yet attracted enough attention from economists and management 
experts. And studies on the combination of economic geography and corporate 
financial behavior tend to move along at a slow pace. 
Our country which has a vast landscape is a good object for economic geography 
study. In our country, the mainstream research in economic geography emphasizes the 
cross-connection with natural science, especially the natural geography, 
environmental science, ecological science and so on, while the western economic 
geography is inclined to attribute itself to the cross-connection with social science, 
such as economics, sociology, management science and so on. Although economic 
geography, to a large extent, is the “local” science, but there is also a strong 
convergence with the international academic field and need for communication. 
Existing studies on the micro enterprises involved in economic geography mostly 
focus on operational layout of the enterprise strategy (how the enterprises deal with 
the contradiction between the spatial existence range and the spatial dependence), 
industrial clusters (spatial allocation of economic activities) and industrial location 
and so on. Researches on the effect of geographic distance on corporate behaviors is 
concentrated on the information asymmetry caused by geographic distance between 
other institutions or investors and the company, which will affect certain financial 
behaviors of the companies. There is little research on the effect of geographic 
distance among enterprises on their financial behaviors. Especially the study on 















rarer. A few studies have been addressed but limited between the parent and 
subsidiary companies. 
From the perspective of geographical distance, this paper has absorbed the 
thought of western economic geography and integrated economic geography with 
economics, social science and management in order to thoroughly investigate the 
mutual connection and influence on corporate governance using the data of company 
level, which not only is a useful supplement to the field of economic geography study, 
but also expands the new attempts to the corporate finance research field. This paper 
is divided into seven chapters. The main contents are as follows: 
The first chapter is the introduction, which puts forward the research problem, the 
research contents, the ideas, and the framework and the main contribution and the 
innovation of this paper; The second chapter is the literature review, which firstly 
reviews and sorts out research progresses of  the economic geography in corporate 
finance and then carries out the literature reviews through focusing on the three 
aspects of the external independent director compensation, executives perquisites and 
corporate philanthropy; The third chapter mainly introduces the institutional 
background of external independent directors, executive compensation and corporate 
social responsibility, and focuses on China’s independent director system, the 
compensation reform related to executives of state-owned enterprises and 
development status of our corporate social responsibility; The fourth chapter starts 
from the geographical distance, testing empirically whether the decisions on the 
external independent directors’ compensation is influenced by other companies in 
certain geographical range. The fifth chapter discusses “envy effect” existed in 
perquisites of geographic distance in China’s management and combines with the 
party’s “Eight Provisions” to conduct policy shock study; The sixth chapter analyzes 
whether corporate philanthropy in China is subject to the effects of the other 
companis’ charity donation in geographical distance and empirically tests the effect in 
major natural disasters; The seventh chapter is the summary of the whole paper. It 
comes to conclusions including the main research results, the enlightenment of the 













 deficiencies existing in the research and the future direction of further study. 
The main conclusions of this paper are as follows: 
First, decisions on external independent director compensation of China’s Listed 
Companies exist “envy effect” in certain geographic range, within the same industry 
or a certain scale as well as existing decisions on the external independent director 
compensation. In other words, there are significant “envy effect” showed in the 
geographic middle distance, the same or related industries or medium-sized 
companies. In addition, the test results of “leading-firm effect” also show that, 
decisions on the external independent director compensation in China's Listed 
Companies also exist mutual standards, namely "leaders" and “non-leaders” will keep 
up with each other, but “leaders” to “non-leaders” is greater than "non-leaders" to 
"leaders" and both keep abreast with the average or the median. 
Second, there is an “envy effect” of geographical distance to the enterprises of the 
same type in Chinese listed companies executives perquisites regardless of the 
state-owned enterprises or private enterprises, which affirms the speculation that 
executives of companies is closely linked to by geographic proximity; At the same 
time, this paper also finds that there is “the golden mean” rather than the usual “herd 
effect” in keep up with the average scale of executives perquisites. In addition, this 
paper also finds that the recent promulgation of the eight provisions not only weakens 
executives’ perquisites of state-owned enterprises, but also inhibits the “envy effect” 
of state-owned executives in the geographical distance. 
Third, the possibility of philanthropy behavior in Chinese listed companies is 
affected by the philanthropy atmosphere of other companies within a certain 
geographical distance. At the same time the amount of corporate donation is also 
influenced by that of other listed companies within certain geographical distance and 
this kind of influence shows firstly increased and then decreased trend along with the 
gradually increased distance. In private enterprises, the relationship is stronger; and 
with the deepening of China's market-oriented reform, this relationship has been 
strengthened by the impact of certain geographical distance on the other corporarte 















samples of Wenchuan Earthquake donation, this paper finds that the relationship 
affected by the geographical proximity among corporate donation behaviors no longer 
exists. 
The main contributions and innovations of this paper are in the following three 
aspects: 
Firstly, focusing on the topic, we select this relatively new topic, the geographical 
distance and analyzes its role in the corporate governance, empirically tests the 
existence of “envy effect” for the first time and introduces this new perspective to 
independent director compensation, executives perquisites and corporate philanthropy 
of the company. Secondly, focusing on the theory, this paper expands the study of 
corporate governance in the perspective of economic geography. On the other hand, it 
also broadens the research field of economic geography for this paper has combined 
with the independent director compensation, executives perquisites and corporate 
charitable donations which were not involved in the previous economic geography 
research. Thirdly, focusing on the research methods, we use the geographical distance 
as the radius of the circle, which making a breakthrough comparing with the political 
boundaries in the studies of geographical areas before and has more extensive 
applicability and provides useful ways for the following studies. 
The limitations of this paper are as follows. Firstly, from the perspective of 
geography, this paper ignores the difficulty in distance that geographic distance 
roughly capturing the relations between human and geographic distance when trying 
to understand corporate governance at the economic micro level. And we hope, in the 
future, a more sophisticated method can be found and the research can be improved. 
Secondly, when the time passed, this paper did not discuss the trend of the financial 
performance that the company influenced by other geographical companies. So, with 
the explosive growth of information and communication technology during our 
sample period, how will the trend change and is it possible that there is a certain time 
of sudden change which will lead to the weakening effect of geographical factors. 
This may become a research direction in the future. Thirdly, this paper only discusses 













 advantages or disadvantages are have not been discussed in depth yet. For example, 
how will the geographical distance interaction among companies affect the 
performance of the enterprise or innovation. Namely, this kind of economic 
consequences of imitation in geographic distance needs to be studied further. 
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